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The Case Studies on Mandatory Retirement for Women in Japan,
1950’s?1960’s
OMORI Maki
This article is the third one in a series of the author’s study on Gender in Mandatory 
Retirement in Japan from 1950’s to 1980’s, which means, the period before the Equal 
Employment Act, 1985, prohibited discriminatory treatment for male and female employees.?
The first discussed some changes of mandatory retirement age in companies and the second 
focused on so-called marriage bar.
The third article will explore the relations between mandatory retirement for male 
employees and marriage bar for females through the case studies of private companies in 
1950’s?1960’s.?It will indicate that the companies made efforts to exclude married and/or 
senior female regular employees, sometimes in corporation with ?company? trade union.?
The Japanese employment practice was based on the strict segregation among employees, 
especially between males, regarded as mainstream labor force, and females, as marginal.?
The judicial decisions, as well as contemporary literature and the histories of company and 
trade union, are available for this article.
UN Targeted Sanctions and Human Rights
?Emerging legal challenges and political concerns?
Miki HONDA
In the mid-1990s, the United Nations shifted away from comprehensive sanctions to 
more targeted ones.?Targeted sanctions should be more effective as they target specific 
individuals and entities that have primary responsibility for breaching international peace and 
security, and they should be more humane with the purpose of avoiding or reducing damage 
to the innocent population of a target.?The objective of this paper is to analyze the UN 
targeted sanctions after about 20 years since the UN first experimented with them and to 
discuss emerging legal and political issues over the targeted sanctions.?First, I overview the 
fundamental shifts in the use of UN economic sanctions.?Second, I address the problems 
raised from a human rights perspective by the sanctions countering terrorism.?I deal with 
the issue at the universal level and inquire into what kind of protection the UN system 
provides to individuals and entities.?Third, I discuss the movement for reforms within the 
UN that has been building for years in order to respond to emerging legal challenges and 
political concerns about the sanctions.?And lastly I make a modest attempt to evaluate the 
UN mechanism for the imposition and implementation of targeted sanctions.
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Why are slaves of South the happiest and
the freest people in the World?:
The concept of liberty and labor in
George Fitzhugh’s pro-slavery theory
Yohei KOIKE
The most prominent apologist for slavery in ante-bellum, George Fitzhugh expressed in 
his Book “The negro slaves of the South are the happiest, and, in some sense, the freest 
people in the world.” ?Fitzhugh, 1857??This statement seems to be inconsistent in today.?
Because, it is clear for us that slavery conflicts “free”.?Why, and How did he come to the 
strange conclusion?
This article analyzes the characteristic of Fitzhugh’s pro-slavery theory, and examines 
the conceptions of liberty, labor, society, and relationship among these.?Furthermore, this 
article considers some differences between these conceptions and contemporary anti-slavery 
theorists’ arguments.
In conclusion, the characteristic of Fitzhugh’s theory is that he aims to reconstruct 
protective society, instead of “free society” which based John Locke’s social contract theory.?
Thus, he denies the existence of natural liberty, and labor is one of the ways to get master’s 
care and to be an independent people.?His negation of natural liberty conflicts the anti-
slavery theory which sees slavery incompatible with natural rights.?But, they partially share 
an idea that people will be independent by laboring.
The Capability of Public Sector Equality Duty in
Disability Equality Doctrine
Alisa SUGIYAMA
The Act for Promotion of Resolution of Disability Discrimination ?enacted by the 
Japanese Diet in June 2013? has provisions about failures to comply with reasonable 
adjustment duties as prohibited conduct and those on positive actions for resolution of 
disability discriminations.?Both are positive measures for disability Equality.?How 
different are they?
To answer this question, I try to clear the structure of positive action for disability 
equality.?For that purpose, I study on public sector equality duty ?PSED? of the Equality 
Act 2010 in UK.?PSED requests that public authorities must have due regard to the need of 
eliminating discrimination advancing equality of opportunity and fostering good relation.?So 
this duty is a control mechanism against public authorities when they make decisions and 
exercise their functions.?This duty regards the process more important than achievement.?
Upon my analysis, I conclude that PSED has twofold characters.?One function is to resolve 
institutional and structural discrimination made by public authorities.?The other is to 
promote the disability equality by resolving institutional and structural discrimination in UK 
society.
The mutual reinforcer’s view and
the simple trader’s view of social norms:
loop-management in an organization
Udono Michio
Some scholars construct organizations as a useful aggregation of firm resources for 
firms to complete a better business work, competitive trading, others focus their attention on 
the internal mechanisms of an organization to reinforce the functions of the existing 
industrial and organizational members as a whole.?The above two approaches to start 
thinking about the organization are labeled as “the simple trader’s view” and “the mutual 
reinforcer’s view” respectively in this paper, and applied to the theoretical work for grasping a 
deeper understanding about the relationships between firms and social norms.?The 
literature classifies the relationships between organizations and institutional logics from a 
static perspective.?This omits the influence of an image within an organization that is 
demanded to fill the gap between the two types of organizational recognitions, the simple 
trader’s view of social norms and the mutual reinforcer’s view of social norms. 
This paper shows that organizations with a single view transform into each of the 
institutional logic multiplicity categories, “contested,” “aligned,” “estranged,” and “dominant” 
organizations over time by forming an image.?This image formation process is affected by 
the cycle-based organizational learning and the repetition-based organizing process.?One 
conclusion is that organizations receiving the perceived norms by the mutual reinforcer’s 
view of social norms confront aligned attitudes of their individual members if the decision 
making is based on the arithmetic evaluation among technical operating workers at an early 
stage of the organizational learning.?Middle managers need to facilitate it with the 
championing.

